DIVERSITY & INCLUSION

Diversity & Inclusion at Foley Mansfield

Diversity and inclusion (D&l) is a fundamental part of FM’s Core Values. We believe representation
at all levels and an inclusive workplace brings different perspectives, yielding more creativity and
better results on behalf of our clients and our Firm. We will ensure that inclusion and a culture of
belonging will permeate through every aspect of the Firm. We are strategically focused on
recruitment, retention, equitable advancement, and learning and development to create an
inclusive culture with diverse perspectives.

FM incorporated diversity and inclusion into who we are as an organization and how we want to
do business. Our Diversity and Inclusion Committee and Director of Diversity and Inclusion work
closely with leadership and key stakeholders to carry out our D&l strategy which helps keep the
needle moving forward. We continue to implement impactful and innovative firmwide D&l policies
and programs that foster a culture of respect and belonging.

As illustrated in our 2025 FM Diversity and Inclusion Fact Sheet (see attached), FM is proud of
building a culture that supports and elevates gender diversity and representation at all levels. We
measure and track the progress being made by using demographic data.

We engaged external resources to help us carry out our D&l strategy, including membership with
the Leadership Council on Legal Diversity and Diversity Lab’s Mansfield Rule for Mid-Size Firms.
Mansfield Rule requires our candidate pools for recruitment, pitch teams and pipelines to
leadership to include at least 30% attorneys of color, women, LGBTQ+ attorneys or attorneys with
disabilities.
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